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ADDIS BUSINESS

Enquiries on Ethiopian busi-
ness opportunities are grow-
ing persistently. South Afri-
ca’s foreign trade policy gives 
priorities for doing business 
inside Africa, said Economic 
Councilor of South African 
Embassy, Thabo Chauke.
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Chamber to Boost Business between
 Indian enterprises 

•Indian Enterprises have interest in various Sectors. 

By Yidekachew Alemayehu 

The private sector plays un-
contested role in enhancing 
trade and investments in a 
country. Business and invest-
ment potentials between Ethi-
opia and India have been ex-
ploited further through wider 
participation of the private 
sectors of both parties, Mes-
enbet Shenkute, president of 
Addis Chamber said in a re-
cent talk with Indian business 

representatives. 
After signing a Memoran-
dum of Understanding with 

Indian Chamber of Interna-
tional Business, (ICIB), at the 

Ethio-American Business Relations: Need for 
Support to the Private Sector  

BY MULUGETA GUDETA

Ethio-American bilateral rela-
tions go back to more than a 
century but business relations 
have not grown to the level 
they are expected to attain in 
all those years. There are his-
torical, political and economic 
reasons for such a state of rela-
tions.  What is remarkable and 
worth talking about is the fact 
that the economic relations be-
tween these two countries have 
largely followed the state of 
diplomatic or political relations 
between them. As far as the 
relations between the US and 

Ethiopian private sector busi-
nesses is concerned, the situa-
tion is far from being enviable 
or ideal.
Private sector development 
in Ethiopia has been stifled in 
the past and the state sector 

had remained dominant in 
the economy. This process has 
both frustrated private sector 
growth domestically as well as 
discouraged Foreign Direct In-
vestment (FDI) in general and 
investment flow from the Unit-

Teshome Berhane,Bekele 
Beyecha and Dereje Yilma  
have known each other for 
more than four decades. 
They are longtime col-
leagues while working in a 
Norwegian-owned MOZ-
VOLD, a company manu-
facturing home and office 
wares since the imperial 
times. 

Msenbet Shenkute(R)  Mr. Thaokan(L) exchanging deposits

SA Companies Stretching 
for Ethiopian Partners.

Trust and Long-term 
Vision pays off, say the 
veteran business owners
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In Ethiopia the term illegal trade has begun to heard long years ago even prior to the 
commencement of modern trade in the country. The long and porous border of Ethi-
opia now and in then remained to be an epitome channel for smugglers to import 
and export goods of various kinds illegally. According to economists, illicit trade has 
an adverse effect on the political, social and cultural life of the society. 
Illegal trade like contraband affects taxpayers vehemently who run legal business 
at the same time affects the income of the government. Illegal goods cost Ethiopia 
millions of dollars whereby the government loses the anticipated money that comes 
from taxpayers. Currently goods such as electronics, spare parts, and garments of 
various kinds, medicines cigarettes, food items, armaments, perfumes, cosmetics, 
pornographic, drugs, and armaments are presumed to be the leading commodities 
smuggled in to Ethiopia.The agricultural sector, the main stay of Ethiopians also suf-
fers from illegal trade. Coffee the leading export items of Ethiopia, livestock, cereals 
of various types are some of the goods smuggled out through the long and porous 
borders of the country. Million dollars’ worth of goods will be smuggled out of Ethi-
opia periodically. Precious minerals such as gold, opal, cobalt and silver are some of 
the smuggled goods taken out of the country.

The recent study made by Addis Ababa University reveals that illicit trade in causing 
serious economic damage in Ethiopia, whereby textile, tobacco and pharmaceuticals 
are major commodities to be hit hard by illicit trade. 
Recent study also reveals the voracious to avoid tax and the zeal to secure illegal 
competitive advantage are major causes for smugglers to carry out their business. 
Furthermore, the research attributes the widespread unemployment and poverty in 
Ethiopia that drives youths to engage in illegal trade. Act of political defiance accord-
ing to the research accounted for illegal business whereby smugglers lean on unlawful 
trade activities to earn money and armaments. Absence of attractive domestic mar-
ket and consumer choice to buy cheap goods imported illegally are also found to be 
the reason for the growing illegal trade.
Currently Smuggle goods transact billions of birr annually in no doubt undermines 
the ability of businesspersons to be competitive and discourage taxpayers to refrain 
from paying taxes to the government. 
Unless the smuggled goods that follow in to the country are curtailed, conducive 
market system and fair price of domestic goods such as livestock and precious min-
erals will not available and domestic investment and industries will not contribute for 
national growth and development and legal trade will be affected .
In addition to this, the closure of factories and industries may result in the dismissal 
of raw material producers, smuggle goods like drugs are corrupting the moral virtue 
of the society and armaments smuggled to the country weaken the struggle to main-
tain peace and security. Anti-social behavior will also be intensified among the soci-
ety due to smuggle business. Cultural heritage existed in Ethiopia are also threatened 
by smugglers who take them out of the country that eventually led to the vanishing of 
these resources unabated. In general goods smuggled to and out of the country have 
an adverse effect to the social, political and economy of the country. 

Since recent times, the government of Ethiopia took numerous measures that aims 
to prevent illegal trade ranges from designing strategy up to tax reforms and deploy-
ment of federal police along border areas. Currently the Ethiopian government un-
dertakes the customs administrations in collaboration with multiples of stakeholders 
such as the federal government, regional and local administration and the commu-
nity at large, since security forces alone couldn’t prevent illegal trade calling for more 
joint efforts in the years to come.
In this regard Addis Ababa Chamber of Commerce and sectoral Association strongly 
calls for all concerned bodies to beef up the joint effort to combat contraband and 
illegal trade in general. The chamber also calls on the essence of carrying out the bor-
der trade and serious legal punishment of smugglers comes as the highly anticipated 
measures expected from the government or policy makers if legal business is needed 
to sustain.
Happy New Year 

AUGUST 2019                         ADDIS BUSINESS                                             PAGE   2

(Cont’d on page 5)

The Need to Respond to 
Climate Change: Let us 

walk the Talk 

By Ashenafi Mitiku 
Climate change is a partic-
ular threat to African con-
tinent in affecting the eco-
nomic growth of the global 
population. While talking 
about climate change Afri-
cans and least developed, 
countries are highly vulner-
able exceptionally contrast 
to other parts of the world 
due to the considerably lim-
ited adaptive capacity, exac-
erbated by widespread pov-
erty prevail in those parts 
of the world. According to 
UNEP, by 2020, between 75 
and 250 million people on 
the continent are projected 
to be exposed to increased 
water stress due to climate 
change. In the same year in 
some countries yields from 
rain-fed agriculture could 
be reduced by up to 50 per-
cent. Global warming of 2˚C 

would put over 50 percent of 
the continent’s population at 
risk of undernourishment, 
the statement from UNEP 
further stress. UNEPs state-
ment also projects that cli-
mate change will lead to an 
equivalent of 2 percent to 4 
percent annual loss in GDP in 
the region by 2040. 
No exception to Ethiopia, 
while talking of the adverse 
impacts of climate change. 
For decades, the nation has 
suffered from recurrent 
drought and associated fam-
ine. In recent years, rainfall 
in the Ethiopian highlands 
and lowlands is reducing. The 
worst drought occurred in 
2015/2016 not seen for half 
a century has made over 10 
million people to food aid 
recipient. The drought had 
caused severe water shortage 
and significant loss of crop at 

Photo: The Guardian /Amazon Wildfire 



By Yidnekachew Ale-
mayehu 

Teshome Berhane,Bekele 
Beyecha and Dereje Yilma  
have known each other for 
more than four decades. 
They are longtime col-
leagues while working in a 
Norwegian-owned MOZ-
VOLD, a company manu-
facturing home and office 
wares since the imperial 
times. 
The company later nation-
alized by the Dergue and 
popularly known as ETHOF 
saw a number of lays offs 
and restructuring in early 
1990s. The former co-work-
ers, however today are busi-
ness partners running their 
own share company called 
HATEBAD manufacturing 
travel and tourist materials. 
Their starting capital was 
ETB 25,000 and an old sew-
ing machine. In a recent 
interview with Addis Busi-
ness, the general manager, 
Teshome Berhane said that 
opening a compound busi-
ness is not an easy task, as it 
requires the conclusive con-
sent, trust and confidence 
of shareholders to arrive 
at decisions for an estab-
lishment.  Asked if how it 
is possible to start business 
with such a little money, the 
most important component 

Trust and Long-term Vision pays off, say the 
veteran business owners. 

to start business is not cap-
ital at hand, rather the pas-
sion and long-term vision, 
share their experience. That 
pays off at times companies 
fail despite huge sum of 
working capital, he added. 
Teshome and his three 
friends have established 
travel and picnic materials 
manufacturing firm.  Asked 
to share experiences on 
sustaining partnership in 
business, he said that mu-
tual trust and transparency 
is the most important ele-
ments in order to achieve 
sustainable business. 
At earlier stage, his found-
ing friends have passed sev-
eral difficulties in terms of 
effort, looking for working 
place, credit, marketing and 
promotion. 
More than 65 % of our pop-
ulation is under the age of 
15-35 years.  Our future are 
our young people, they have 
to practice working hand in 
hand, join their effort and 
passion and dream big.Big 
companies produce big im-

pact not only for owners but 
for the community as well. 
Therefore, the current gen-
eration should take lessons 
from successful companies 
like us, Teshome added. 
The major advantages of 
combined ownership of 
business include   shared 
legal obligations, burden, 
and wider access to finance 
knowledge, skills, experi-
ence, and contacts as well 
as give chance for better de-
cision-making.   But we had 
a strong determination and 
commitment and concep-
tually we had our company 
standing in mind earlier’ 
said, one of the founding 
members and head of tech-
nical department, Bekele 
Beyecha, sharing his ample 
experience.  

The current generation is 
more favored that the past 
in a sense that they can 
access technology, infor-
mation and knowledge to 
arrive at a joint calculat-
ed decision for compound 

businesses, he added.  New 
ideas coming from employ-
ees are kindly appreciated,  
jointly evaluated and cus-
tomized to the manufactur-
ing process with a view to 
enhancing quality and stan-
dards that is our tradition.  
It is the secret of our suc-
cess we told Addis Busi-
ness, Dereje Yilma another 
founding member of the 
company.   Named after 
the initials of the found-
ing members, HATEBAD 
the company is currently 
manufacturing accesso-
ries for travel, medical, re-
search and exploring activ-
ities such as tents, portable 
chairs, tables, sleeping bags, 
sanitation and cooking 
materials. The committed 
shareholders are planning 
to build big manufacturing 
headquarters in   Legetafo, 
just outside of Addis, with 
the view  to increasing pro-
duction  for export in few 
years’ time.   
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(L-R Teshome Berhane, Dereje Yilma and Bekele Beyecha)
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ByYidnekachew Ale-
mayehu 

Despite the huge live-
stock resource in 
Ethiopia, the national 
milk output remains 
minimal. The major 
cause being absence 
alignment on the part 
of public agencies in-
volved in the dairy 
sector, said study re-
port.  Public agencies 
responsible for ani-
mal health, animal re-
source, research insti-
tutions and regulatory 
agencies do not have 
conformity in dis-
charging decisions.  At 
a panel held at the last 
week of August in Ad-
dis Ababa, there have 
been several instances, 
where decisions made 
by a given agency be-
ing overruled by an-
other over the same 
issue, said the resource 
person Tadesse Guta.
Some directives an 
regulations are shared 
among agencies giv-
ing rise for conflict of 
interest and confusion 
while monitoring, in-
specting, approving 
and passing decisions 
on dairy businesses.  
He believes that intern 
has been affecting pri-
vate dairy businesses 
heavily and the na-
tional milk output still 
stands one of the least.

Absence of Institutional Coordination Harming the 
Dairy Sector, study report 

•A Child in three suffering Stunt Growth as the result 

The fragmented move 
of public agencies 
challenging not only 
the private operators 
but also contributed to 
shortage of milk, which 
causes ever-growing 
price. Milk and milk 
products have become 
unaffordable for many 
so that parents could 
not buy and feed their 
children, Tadesse not-
ed.  Referring the re-
cent official reports, he 
pointed out that 30% 
children in Ethiopia 
face stunted growth, 
because they cannot 
get it in their first 1000 
days.

Experience that comes 
from Kenya and Bo-
tswana show that pub-
lic agencies working in 
animal resources have 
a strong coordination 
and partnership that 
contributed to the rap-
id modernization and 
growth of the dairy 

sector. Those countries 
are now graduated to 
Africa’s major dairy 
exporters, he added.

Therefore, the Minis-
try of Agriculture sup-
posed to coordinate 
and establish a plat-
form through which 
stakeholders hold reg-
ular consultation, dia-
logues aimed at forg-
ing a shared vision and 
streamlining with ef-
forts.  The government 
has to take a compres-
sive structural reform 
aimed at ensuring ease 
of doing business to 
the sector for addition-
al investment in terms 
of heifer production, 
artificial insemination, 
modern animal feed 
processing, he recom-
mended. 

Until recently, some 
of the milk processing 
companies are forced 
to shut down mainly 
because of administra-

tive hustles and regu-
latory confusion cased 
by public agencies, said 
one of the participants 
Nuoredin Hassan, who 
also closed down his 
company.  If the gov-
ernment had put in 
place a friendly insti-
tutional support, im-
proved infrastructure , 
animal health services 
and provide farmers 
with improved bread 
of heifers the sector 
would have the poten-
tial 5 times more  for-
eign currencies than 
what coffee is fetching, 

said Samuel Demissies 
another participant.   

Earlier Deputy Sec-
retary General of the 
chamber Zakarias 
Assefa, said   system-
atically identifying 
challenging issues 
surrounding various 
business sectors and 
bring forth for dia-
logues for further con-
solidation are some of 
the major prerogatives 
of Addis Chamber.  Is-
sues affecting the per-
formances of the pri-
vate sector, trade and 
investment are orga-
nized and brought to 
the attention of policy 
makers by the cham-
ber to induce policy 
revisions, he added. 
Addis Chamber and 
Danish Industry Fed-
eration jointly orga-
nized the panel, it was 
learnt.
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least in six regions of 
Ethiopia. Some of the 
worst affected regions 
include eastern and 
central Oromia, North-
ern and Eastern Amha-
ra region, central and 
eastern Tigray and the 
lowland areas of SNNP 
and winter growing ar-
eas leaving 1 in 10 Ethi-
opians in need of emer-
gency food assistance. 
Agriculture, being the 
major economic sec-
tor employs more than 
80 percent of the total 
population of 100 mil-
lion plus. This rain-
fed agriculture covers 
45 percent of GDP of 
the country. If it rains, 
farmers plant, if doesn’t 
they will be exposed to 
hunger and food defi-
ciency. The impact of 
climate change will not 
be limited to agriculture 

rather the intense heat-
waves increases stress 
on key infrastructure; 
increasing warming 
changes the habitats of 
disease-causing insects 
such as mosquitos with 
huge health risks; errat-
ic weather systems are 
causing serious crop 
failures and increasing 
food insecurity.
One of the strong calls 
for climate change 
comes from the recent 
Climate Change and 
Development in Afri-
ca Conference CCDA 
event. The special 
CCDA is being held 
ahead of the United 
Nations Climate Ac-
tion Summit to be 
summoned at the end 
of this September for 
the General Assembly. 
As it was learnt CCDA 
is a flagship event of 

the ClimDev-Afri-
ca programme. This 
programme is a joint 
initiative of ECA, the 
African Union Com-
mission (AUC) and 
the African Develop-
ment Bank (AfDB), 
mandated by African 
Heads of State to bring 
to bear their collective 
efforts to foster a com-
mon and coordinated 
response to climate 
change throughout 
the continent. “Our 
electricity system in 
Ethiopia is dominat-
ed by hydropower. 
Climate-induced fre-
quent and more intense 
droughts are putting 
our energy security and 
reliability at risk, with 
significant econom-
ic and social impacts” 
said Frehiwot Wolde-
hanna, Ethiopia’s State (Cont’d on page  8)

Minister of Water, Irri-
gation and Energy who 
recently spoken during 
the 8th CCDA summit 
held in Addis Ababa. 
“The Continent con-
tributes under 6% of 
emissions, with per 
capita emissions of 
only 0.8 tons per year, 
well below the glob-
al mean of 5 tons, and 
far lower than for other 
regions such as Europe 
and Asia,” said Aida 
Opoku-Mensah Chief 
of Staff, Economic 
Commission for Africa 
during the eight CCDA 
conference.  
It turns nearly four 
years since the historic 
Paris Agreement came 
into force following 
wide international co-
operation in ratifying 
the agreement. The 
agreement was one of 
the fastest indeed, but 

global action to imple-
ment the agreement 
remain lackluster, that 
many revealed their 
anxiety during the re-
cent CCDA confer-
ence.  
In a recent CCDA sum-
mit held in Addis Aba-
ba Aida Opoku-Men-
sah Chief of Staff, 
Economic Commis-
sion for Africa noted 
that Africa contributes 
the least to global emis-
sions but is already suf-
fering the most adverse 
impacts from climate 
change that calls for 
urgent actions to tackle 
it. Therefore, concerted 
global efforts to tackle 
climate change is need-
ed now more than ever 
before. The United Na-
tions Framework Con-
vention on Climate 
Change also calls for 

ByYidnekachew Ale-
mayehu

Enquiries on Ethiopian 
business opportunities 
are growing persistent-
ly. South Africa’s foreign 
trade policy gives pri-
orities for doing busi-
ness inside Africa, said 
Economic Councilor of 
South African Embassy, 
Thabo Chauke.
African are interrelated 
in terms of geography, 
psychological makeup, 
exercising shared cul-
tures in addition to being 
clustered in regional and 
continents organization. 
It is therefore, natural 
for Africans to integrate 
their markets with   the 

looming wave of the 
intercontinental free 
trade regime, he said 
at the business brief-
ing held on 29 August 
2019. South African 
government is encour-
aging the private sector 
to do business with fel-
low African private sec-
tor primarily in order 
to ensure sustainable 
business partnership.  
Over the last few years 

SA Companies Stretching for Ethiopian Partners.
  

companies  all over the 
country are enquiring 
the Embassy to extend 
their interest to forge 
partnership with Ethi-
opian business people  
on a range of sectors, 
Chawke added.
Asked about the nature 
of facilitation at the em-
bassy for business trav-
elers to and from South 
Africa, the Councilor 
told participants that 

fast moving service is in 
place for  visa enquiries 
and  processing. Health, 
automotive, agriculture, 
technology, tourism are 
some of the business 
areas that the two sides 
may jointly do business, 
it was learnt.  The em-
bassy will keep updating 
the business communi-
ties of the two countries 
with information on op-

portunities for business 
and investment.  He also 
called on members of 
the Ethiopian business 
community to take ad-
vantage of the opportu-
nity.
Earlier, Deputy Secre-
tary General of the Ad-
dis Chamber, Zekarias 
Assefa said the cham-
ber has been facilitating 
condition for promotion 
events, business plat-
forms and provide mar-
ket opportunities to it 
members. The chamber 
will continue working 
partners as promoting 
trade and investment, 
that is one of the major 
objectives, Zekarias not-
ed.   

The Need to Respond to Climate... cont’d from page 2
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By Ashenafi Mitiku 
Established in 2005 in Ad-
dis Ababa Lafto area, Fami-
ly Milk is at the forefront in 
commencing dairy business 
in Ethiopia that envisions be-
ing competitive in supplying 
milk and milking products 
to the local and international 
market. 
The untapped cattle resource 
of Ethiopia combined with 
ample market led owners of 
family milk to run their busi-
ness, says Hailu Eshetu, gen-
eral manager at family milk.
With the current production 
capacity of 48,000 liter per 
day, the company created job 
opportunity for more than 50 
people dominantly profes-
sionals in the agro sector.
Producing variety of prod-
ucts, including milk, yogurt, 
butter and cheese, the compa-
ny provides trainings to farm-
ers in dairy management that 
intends to boost milk produc-
tion and productivity. How-
ever things did not persist as 
anticipated, says Hailu Esh-
etu, general manager from 
Family Milk.
Recently the company un-
veiled the Ultra-High Tem-
perature (UHT) technology , 
a state of the art technology in 
the dairy sector that supports 
to sterilize raw-milk heating 
up to 135 degree centigrade 
that elongates the shelf life of 
milk even lasts to six months.
Hailu attributes the ensuing 
challenges facing the dairy 
industry in Ethiopia some 
of these includes the lack of 
foreign currency to import 
qualified tagging materials 
that are essential to label the 
export milk items 
According to Hailu Eshe-

tu, Ethiopia is categorized 
among the last for its low milk 
products as compared to Ken-
ya where an average person 
gets 109 liter of milk per an-
num, which is the highest as 
compared to Ethiopia 19 liter 
per person calling for vibrant 
dairy industry to be created 
in Ethiopia. The company ob-
tain milk from Amhara, Oro-
mia region and Addis Ababa. 
Unions who collects milk 
from the rural areas are the 
major sources who supplies 
our company says Abraham 
Mechal from family milk. 
In order to mitigate the hy-
gienic problem, Family milk 
in collaboration with SNV 
has distributed milk can for 
farmers in producing areas 
of Ethiopia so that farmers 
produce and distribute milk 
safely, says Abraham Mechal, 
deputy manager from family 
milk. However there is incon-
sistency among milk farmers 
in using the distributed milk 
cans as many prefer to use 
plastic jars, further explains 
Abraham.      
Recently Family milk has 
launched a new product 
knows as long shelf, a kind of 
milk product that stays for six 
months an ideal solution for 
countries like Ethiopia where 
there exists long fasting sea-

son. However the production 
and distribution has stopped 
due to absence of foreign cur-
rency to buy the labeling ma-
terial from abroad, says the 
general manager. We don’t 
have competitive labeling 
producing companies in Ethi-
opia says Hailu that makes ex-
port business unpleasant.
Other challenges of the dairy 
sector like us include power 
cut and fluctuation that dam-
ages our machineries, which 
we do not find accessories lo-
cally, said Hailu adding that 
shortage of infrastructure 
such as lack of water and ac-
cessible road still the major 
challenges to be address by 
the government.
Abraham Mechal,a deputy 
manager at Family milk went 
on to say that milk suppliers 
are not assisted by profession-
als who can support them to 
undertake their job effective-
ly, adding that  many of milk 
suppliers collect milk in un-
safe manner.
Ethiopia should learn from 
Kenya says Abraham indi-
cating that the Kenyan Dairy 
Board is performing its best 
to support the Kenyan dairy 
farmers to be productive and 
effective in dairy production. 
He also said that the Kenyan 
dairy board collects mon-

ey from milk producer that 
will be reinvested on dairy 
farmers so that they have ac-
cess to cooling plants, animal 
hygiene facilities and other 
important provisions. More 
astounding in Kenya as Abra-
ham said is the Kenyan minis-
try of education provides milk 
for Kenyan children to pro-
duce healthy society that can 
serve the nation urging stake-
holders in Ethiopia to pursue 
the Kenyan experience.    
Hailu recommends for the 
formulation and implemen-
tation of strong policies and 
regulations in Ethiopia if to 
witness a competitive dairy 
sector in the country. These 
policies and regulations will 
help formal market to strive 
that we don’t have today, says 
the general manager.
Abraham Mechal on his part 
also recommends for more 
investment on farmers so that 
milk supply can be enhanced 
that eventually bring more 
production and more supply.
The government has respon-
sibility to look after the safe-
ty of milk that are distributed 
to the community says Hailu 
urging for practical actions 
that impedes the informal 
market, that threatens the 
dairy industry in Ethiopia.
The provision of animal feed 
with affordable price, and de-
cent working place must be 
put in place says Abraham 
adding that maintaining milk 
quality must be a prerequisite 
to enter the global market.
While concluding his remark 
Abraham said the need for 
more partnership between 
private sector and the gov-
ernment in working together 
for the same cause so that the 
dairy sector can will be thrive.

Inside Family Milk: Shortage of Foreign Currency 
threatens Dairy Industries   
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ed States in particular. It seems 
that times have now changed 
and that Ethio-American busi-
ness relations are entering a 
new and promising period of 
new opportunities. 
These relations had in the past 
followed a meandering course, 
sometimes showing signs of 
favorable growth and at other 
times suffering setbacks.  Pri-
vate sector exports to the US in 
the past four decades or so have 
been stagnating due to unfa-
vorable political factors. The 
United States being the largest 
and most advanced economy 
in the world had a great deal 
of potentials and resources to 
pull the Ethiopian private sec-
tor along a growth trajectory. 
However, this was not largely 
possible due to past policy con-
straints. Ethiopia being one of 
the most promising developing 
economies, it could have bene-
fitted immensely from US pri-
vate businesses had they been 
allowed to operate freely in the 
country. Unfortunately, pre-
cious time has been lost due to 
factors beyond the control of 
the two sides. For the last forty 
years, the Ethiopian economy 
has remained captive of what 
is called state-led growth strat-
egy. The state sector has dom-
inated the private sector that 
has remained weak and fledg-
ling, fighting for its survival in-
stead of serving as a powerful 
locomotive that could pull for-
ward the entire economy. 
Until recently, banks had re-
mained under state control and 
private banks only emerged 
in the last 20 years. Although 
the growth of the financial 
sector is remarkable now, it is 
still functioning under capaci-
ty as foreign banks have been 
prohibited from entering the 
money market. There is not a 
single stock exchange in the 
country although there had 
been mounting pressure from 
private banks and businesses 

to establish one. 
Since the reform process a year 
or so ago, the opportunity is 
created for revisiting bilater-
al business relations between 
Ethiopia and the US. However, 
in order to achieve this vision, 
there may be urgent measures 
that should be taken by the two 
sides in order to rectify past 
challenges and embark on a 
more dynamic course of bilat-
eral economic development. 
New opportunities are now 
emerging for more meaningful 
business relations between the 
American and Ethiopian busi-
ness sectors. In the past, US 
assistance mainly focused on 
government to government re-
lations. The Ethiopian private 
sector could not benefit fully 
from the assistance in terms 
of joint investments, financial 
flow, technological innovation 
as well as knowledge transfer 
in business management in 
particular. 
However, even under difficult 
circumstances, the American 
government and the private 
sector have made important 
contributions to stimulate 
the Ethiopian private sector. 
The oft-cited case of Ameri-
can Growth  Opportunity Act 
(AGOA) is an important mile-
stone of cooperation between 
the two sides as well as the ex-
pression of American commit-
ment to the growth of the pri-
vate sector in Ethiopia. AGOA 
has offered many opportuni-
ties for Ethiopian businesses to 
export goods to the American 
market free of tariffs and duties  
Unfortunately, Ethiopian busi-
nesses have not been able to 
fully exploit it. Even though 
Ethiopia is one of the big-
gest exporters of coffee to the 
American market, the vol-
ume of exports has not shown 
dramatic increases under the 
AGOA regime. The textiles and 
leather industries too have not 
fully made use of the oppor-
tunities AGOA offers to boost 

their exports and earn more 
hard currency. Fortunately for 
them AGOA is not yet a lost 
opportunity and things might 
turn to the better under the 
new economic reform pro-
gram in Ethiopia. 
Many African countries have 
benefited from this histor-
ic opportunity that is still in 
place although many countries 
could not make optimal use 
of the business opportunities 
it offers. For instance, Uganda 
is often mentioned as a better 
performer under the AGOA 
deal. On the other hand,  Ethi-
opian private businesses have 
proved too timid or too weak 
to perform better than they 
did so far. This is largely due to 
internal structural weakness-
es and investment constraints 
from which Ethiopian private 
sector businesses are still suf-
fering from. However, this is 
not to say that no local indus-
try has performed well in the 
American market.
There are a number of private 
firms that have greatly benefit-
ted from the American market 
opportunities by increasing 
the volume of exports or by 
improving the qualities of their 
products. This has helped them 
earn more hard currency they 
badly needed for importing 
raw materials and other com-
ponents or for the expansion of 
their operations. Yet, these en-
terprises are still few in number 
given the greater potentials still 
latent in the sector.  Ethiopia is 
an emerging textile and leather 
powerhouse and AGOA offers 
attractive concessions for local 
firms to boost their exports. By 
optimizing their potentials for 
exports, these firms could have 
boosted their growth poten-
tials.
Ethio-American business re-
lations have now entered a 
new phase of better prospects 
for expansion. The econom-
ic reform process now under 
way in the country has offered 
American companies to get in-

Ethio-American Business.. cont’d from page 1 volved in selected sectors that 
are slated for full or partial pri-
vatization. Joint ventures can 
now be established in diverse 
sectors such as mining, energy, 
high-tech, telecom and oth-
ers. Ethiopia is trying hard to 
improve the business environ-
ment and cutting unnecessary 
bureaucracy in the issuance of 
business licenses. The govern-
ment has pledged to improve 
Ethiopia’s rankings on the Ease 
of Doing Business list. The ob-
jective is to put Ethiopia some-
where within the 100 countries 
ranked for their ease of doing 
business. Legislations are being 
improved to secure property 
rights and other laws are being 
revised to accommodate the 
growing demand for foreign 
investment. 
There are two types of business 
relations between Ethiopia and 
the US. The first is taking place 
within the framework of gov-
ernment to government rela-
tions and often take the form of 
long or short term assistance. 
The second and more import-
ant one takes place between 
the private sectors of the two 
countries and this is the most 
important form of relation be-
cause it involves private com-
panies and will have the chance 
to endure political changes or 
other hazards. 
If the American government is 
committed to the development 
of the Ethiopian economy, it 
has to display a more vigorous 
engagement to help boost the 
local private sector. Democ-
racy will remain meaningless 
unless private entrepreneur-
ship does not take root here 
at home. America can export 
capital and technology but it 
cannot export skilled manpow-
er or ready-made enterprises. 
The onus is on the Ethiopian 
business sector to take hold of 
the new opportunities for its 
growth, an opportunity it has 
been denied in the last many 
decades under prohibitive pol-
icies and practices. 

Ethio-American Business
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chamber’s Secretari-
at,  Mesenbet said  the 
agreement will give 
chance to build trust 
and confidence for the 
business communities 
of both parties. Which, 
she said are important 
elements for sustain-
able business partner-
ship.  When it comes to 
trade and investment 
performance between 
Ethiopia and India re-
main low as compared 
to their historical rela-
tions. 
Therefore, it calls for 
enhancing business 
promotion between 
the two countries.  The 
agreement calls for 
shared responsibilities 
in promoting trade and 
investment by the two 
chambers. According-
ly, Addis Chamber will 
do everything possible 
in its capacity to boost 
business in between, 
the president noted.
Representing the Pres-
ident of the Indian 
Chamber of Interna-
tional Business (ICIB), 
Mr. Rajan R. Thaokan,  
who is the Chairman 
of ICIB said the agree-
ment helps informa-
tion sharing on busi-
ness opportunities and 
investment potentials 
between the two par-
ties.  The ICIB is plan-
ning to facilitate a 
Business –to- Business 
meeting between the 
business communities 
of both sides in Addis 

in the near future. 
ICIB will influence 
and   motivate Indian 
companies to look for 
markets in Ethiopia, 
Mr. Thaokan added.  
Indian enterprises have 
interest to do business 
with Ethiopian part-
ners on various sector. 
The chairman also not-
ed that business part-
nership will create  jobs 
for the youth as the re-
sult. 
Getachew Regassa, the 
Secretary General of 
Addis Chamber, on his 
part said Addis Cham-
ber has been undertak-
ing periodic, regular, 
and international busi-
ness promotion events 
as part of advancing 
trade and investment 
in Ethiopia. The cham-
ber has been support-
ing both the business 
community in terms 
of providing capacity 
building, settling pos-
sible business conflicts, 
adds the secretary gen-
eral. 
Among articles agreed  
in the MoU, both par-
ties will do their best to 
identify and eliminate 
possible barriers  while 
doing business; en-
courage the exchange 
of technical expertise,   
ensure sharing infor-
mation  on   trade and 
investment  opportu-
nities  among business 
communities of the 
two sides,  it was learnt. 

The Need to Respond to Climate... cont’d from page 6
Chamber to Boost Business... cont’d from page 1

wide cooperation by all countries 
and their participation in an effec-
tive and appropriate international 
response, in accordance with their 
common but differentiated respon-
sibilities and respective capabilities 
and their social and economic con-
ditions.

Despite the joint effort to voice the 
global concern of climate change 
several countries have taken uni-
lateral measures to curb climate 
change. Ethiopia was one of the first 
countries to submit ambitious in-
tended nationally determined con-
tributions to climate action (INDCs) 
leading up to the Paris Agreement 
and was one of the first countries to 
ratify the agreement. 
In fact, numerous African countries 
have submitted ambitious NDCs 
implying African leaders have made 
strong commitments to tackle cli-
mate change while striving to meet 
their national development agendas. 
“Ethiopia has adopted different de-
velopment agendas that incorporate 
climate resilience and adaptation. 
These medium- and long-term strat-
egies focus on achieving the sustain-
able development goals through a 
climate resilient and green devel-
opment agenda – the Growth and 
Transformation Plan (GTP), the 
third phase of which will begin next 
year” said Dr.Frehiwot W/Hana 
while speaking during the CCDA 
opening remark. 
However, it has to be recalled that 
without the urgent response of de-
veloped nations unilateral actions 
will take no longer in combating 
climate change including the sus-
tainable development goals that Af-
rican countries are undertaking. “In 
all successive negotiation outcomes, 
Africa has lost due to our inability 
to stand firm, and due to our sus-
ceptibility to forces of manipulation, 
intimidation and carrot-dangling” 

strongly urges Mithika Mwenda, an 
executive director of PACJA while 
addressing the audience for the 
CCDA summit. 
 Hence, the pledged money to im-
plement the USD 100 billion per an-
num must be injected as part of the 
climate finance.
“As the most vulnerable region and 
communities at the frontline of cli-
mate crisis, we should not wait for 
others to shape the logic and narra-
tive on climate change, as they will 
do it to shape their geopolitical in-
terests. The Governments and Afri-
can citizens should be at the front-
line of the evolving discourse on 
climate justice, which embodies us 
as a people”,said Mithika Mwenda, 
executive director of PACJA, in his 
remark for the eight CCDA confer-
ence.

“Though we continue to insist that 
the Paris Agreement is inadequate to 
tackle to climate crisis, we will work 
with our governments, and indeed 
all other stakeholders in Africa, to 
deliver on its modest commitments, 
which we fear that industrialised 
countries will once again fail to hon-
our like Kyoto Protocol”, strongly 
warns Mithika.

So far, leaders of the world attended 
meetings after meeting for climate 
cause but words on the ground are 
smaller than the actual oath made 
by global leaders specially the de-
veloped ones. The upcoming his-
toric conference will be a landmark 
venue to tell the world that human-
ity is at risk due to those who failed 
to respect their commitment. “We 
challenge our leaders to walk the 
talk, and lead from the front” de-
sires Mithika that eventually shape 
the future of humanity and health of 
the planet however, the struggle will 
not be easy for Africans and LDCs.
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Addis Ababa Chamber of Commerce and Sectoral Associations 
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Communication Skills 

32 Effective Report writing & presentation skills Dec 2-6, 2019                     
2,600  

                       
3,120  

33 Business Communication  Feb 17-21, 2020                     
2,350  

                       
2,800  

General Management 

34 Supervisory Management 
July 22-26, 2019                     

2,600  
                       
3,120  Jan13-17, 2020 

35 Basic Managerial Skills Oct7-11, 2019                     
2,350  

                       
2,800  April 6-10, 2020 

36 Secretarial Science and Office Operations Management for 
Executive Secretaries Oct21-25, 2019                     

2,600  
                       
3,120  

37 Records Management Dec23-27, 2019                     
2,350  

                       
2,800  

38 Office Operations Management Jan 27-31, 2020                     
2,350  

                       
2,800  

39 Property and Facility Management  Feb10-14, 2020                     
2,350  

                       
2,800  

40 Kaizen March 3-6, 2020                     
2,600  

                       
3,120  

41 Balanced Scorecard (BSC) April 6-10, 2020                     
2,600  

                       
3,120  

42 Time and Stress Management  June 29-July 3, 2020                     
2,600  

                       
3,120  

Human Resource Management 

43 Training of Trainers Aug 12-16, 2019                     
2,600  

                       
3,120  Dec 16-20, 2019 

44 Human Resource Management Nov11-15, 2019                     
2,600                         3,120  

March 3-6,2020 

45 Team Building Dec 9-13,2019                     
2,600  

                       
3,120  

46 Labor Relations Management  Febr3-7,2020                     
2,600  

                       
3,120  

47 Employee Performance Management Mar23-27,2020                     
2,600  

                       
3,120  

48 Training and Human Resource Development  June 15-19,2020                     
2,600  

                       
3,120  

49 Talent Management  June 22-26,2020                 
2,600  

                       
3,120  

International Trade 

50 International Trade Service & Ethiopian 
Export/Import Practice  

Sep 2-6, 2019                     
2,600  

                       
3,120  Dec 23-27, 2019 

51 Customs Procedure  Mar16-20, 2020                     
2,600  

                       
3,120  

52 Valuation and Commodity Tariff Classification  April 27-30, 2020                     
2,600  

                       
3,120  

Logistics and Procurement Management 

53 Stores Management Sept16-20, 2019                     
2,350  

                       
2,800  Mar30-April 3, 2020 

54 Supplies and Materials Management Oct 21-25, 2019                     
2,350                         2,800  

55 Logistics Management Dec 16-20, 2019                     
2,350                         2,800  

56 Procurement Management Jan27-31, 2020                     
2,600                         3,120  

57 Supply Chain Management  June 22-26, 2020                     
2,600                         3,120  


